BETTENDORF COMMUNITY SCHOOL DISTRICT @ BETTENDOREF, IA

Board Policy
Code No. 414.2

CLASSIFIED EMPLOYEE PERSONAL ILLNESS LEAVE

Employees shall be granted fifteen (15) days of absence with pay for personal illness or injury not
covered by worker's compensation, per year in the following amounts:

e 10-Month Employees — 15 Days

e 11-Month (234 Day) Employees — 16.5 Days

e 12-Month Employees — 18 Days
Each year's allotted sick leave is initiated upon the employee's first day of work for that school year. An
employee may be required to present medical proof of sickness, injury, or inability to return to work for
absences of five (5) consecutive days or more; however; in cases of suspected abuse the employee shall
be informed of such suspicion and that medical proof may be required on subsequent absence, in
addition to any disciplinary action that may be taken. The District reserves the right to request a second
opinion at the District’s expense.

Sick leave is accumulative with no loss or limitation.
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